
4117.1 
 
 
 
Personnel -- Certified 
 
Retirement 
 
 
Any certified employee may retire under provisions of the retirement plan or system provided for 
teachers in the public schools of the State. (See Connecticut General Statutes re Normal 
Retirement, Pro-ratable Retirement, Early Retirement, Deferred Vested Retirement, and 
Disability Allowance) 
 
Separation 
 
Teachers who, for any reason, intend to resign or who intend to retire are encouraged to indicate 
their plans to their Administrator at as early a date in the school year as possible. 
 
Legal Reference:  Connecticut General Statutes  
 
   10-183f (a) Normal retirement  
 
   10-183f (b) Pro-ratable retirement  
 
   10-183f (c) Early retirement  
 
   10-183f (d) Deferred vested retirement  
 
   10-183w Retirement at age seventy. Exception  
 
   10-183aa Disability allowance 
 
   Public Law 95-256 Age Discrimination in Employment Act - amendments 

of 1978 
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4117.12 
4217.12 

 
 
Personnel – Certified/Non-Certified 
 
Retirement 
 
 
Purchase of Health Insurance 
 
All full-time employees of the District who have retired from school service are eligible for 
health insurance at their sole cost through the school program until age 65, upon receipt of 
premium payment from retiree and/or TRB. Employees who are not eligible for Medicare may 
maintain health coverage through the Board of Education and not be terminated until the death of 
the employee and his/her surviving spouse. Employees who are not eligible for Medicare may 
remain in the same group with the same coverage after age 65 upon receipt of premium payments 
from the retiree and/or the State Teachers Retirement Board. 
 
Legal Reference: Connecticut General Statutes 
 
   10-183t Health Insurance 
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